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Maine Revised Statutes

Title 26: LABOR AND INDUSTRY

Chapter 27: RAILROAD EMPLOYEE EQUITY ACT

§2071. SHORT TITLE
This chapter shall be known and may be cited as the "Railroad Employee Equity Act." [1987, c.

327, (NEW).]

SECTION HISTORY
1987, c. 327, (NEW).

§2072. HIRING PRIORITY
Effective January 1, 1987, any person, corporation or other entity purchasing, acquiring, leasing or

otherwise obtaining from a financially related entity the right to operate a rail line or abandoned rail line
in this State shall give a first right of hire to fill any subordinate official or nonmanagement position in the
staffing of the new rail operation in the following order of priority: [1987, c. 327, (NEW).]

1. Priority under federal law.  First, all employees who are required to be accorded priority under
federal law, employee protection obligations imposed by law, regulation or contracts which require the new
operator to select employees of the prior operator or existing or future collective bargaining agreements;

[ 1987, c. 327, (NEW) .]

2. Seniority rights.  Second, all employees, in seniority order for each craft of class, who hold or held
seniority rights on the line to be operated when last operated by its prior operator;

[ 1987, c. 327, (NEW) .]

3. Railroad unemployment.  Third, employees drawing benefits under the United States Railroad
Unemployment Insurance Act, United States Code, Title 45, Section 367 et seq., in the area in which the line
to be operated is located, and then within the State; and

[ 1987, c. 327, (NEW) .]

4. Others.  Fourth, any other individual.

[ 1987, c. 327, (NEW) .]

SECTION HISTORY
1987, c. 327, (NEW).

§2073. QUALIFICATIONS; PRESUMPTION
Any person who is performing work on a rail line which is being sold or otherwise transferred to a new

operator within this State who is entitled to priority of employment under section 2072 shall be presumed
to be physically and mentally qualified to perform the same or comparable work with the new employer.
[1987, c. 327, (NEW).]

SECTION HISTORY
1987, c. 327, (NEW).
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§2074. DEPRIVATION OF RIGHT; CAUSE OF ACTION
Any person who is given a first right of hire by section 2072, who is deprived of that right by the action

or inaction of the new operator of the rail line, shall have a cause of action against the new operator to enforce
the right of hire guarantee by this Act, and may bring such an action in the Superior Court seeking an order
for damages and requiring that the complainant be hired. Any person whose rights under this Act are found
to have been violated by the new operator shall receive as damages an award of back pay from the date the
person should have been hired until the date actually hired or until the claimant declines a bona fide offer
of employment, plus attorneys fees and all other reasonable costs of litigation. If it is shown that the new
operator willfully failed to comply with section 2072, in whole or in part, for a reason which is contrary to
state or federal law, the complainant shall receive an award of treble damages without any reduction for
outside earnings or unemployment benefits. [1987, c. 327, (NEW).]

SECTION HISTORY
1987, c. 327, (NEW).

§2075. NEW CAREER TRAINING ASSISTANCE

1. Definitions.  As used in this section, unless the context otherwise indicates, the following terms have
the following meanings.

A. "Expenses" means actual expenses paid for room, board, tuition fees or educational material.
[1987, c. 327, (NEW).]

B. "Qualified institution" means any educational institution accredited for payment by the Veterans'
Administration under the United States Code, Title 38, Chapter 36, or state-accredited institution which
has been in existence for not less than 2 years. [1987, c. 327, (NEW).]

[ 1987, c. 327, (NEW) .]

2. Entitlement.  Any employee qualifying under section 2072, subsection 2, who applies for, but is
unable to secure, a subordinate official or nonmanagement position in the staffing of the new rail operation,
shall be entitled to receive, from the lessor, assignor or former owner, expenses for training in qualified
institutions for new career opportunities.

[ 1987, c. 327, (NEW) .]

3. Training to begin within 2 years.  To be entitled for assistance under this Act, an employee must
begin his course of training within 2 years following his separation from railroad employment as a result of
acquisition of a railroad described in section 2072.

[ 1987, c. 327, (NEW) .]

4. Benefit amounts.  Affected employees shall be entitled to the following benefits for retraining
according to their years of service on the affected railroad:

A. 0 - 5 years of service............up to $3,000; [1987, c. 327, (NEW).]

B. 5 - 10 years of service...........up to $6,000; [1987, c. 327, (NEW).]

C. 10 - 15 years of service..........up to $9,000; [1987, c. 327, (NEW).]

D. 15 - 20 years of service.....up to $12,000; and [1987, c. 327, (NEW).]

E. 20 years of service and over.....up to $15,000. [1987, c. 327, (NEW).]

[ 1987, c. 327, (NEW) .]

SECTION HISTORY
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1987, c. 327, (NEW).

The State of Maine claims a copyright in its codified statutes. If you intend to republish this material, we require that you include the
following disclaimer in your publication:

All copyrights and other rights to statutory text are reserved by the State of Maine. The text included in this publication reflects changes
made through the Second Regular Session of the 127th Maine Legislature and is current through October 1, 2016. The text is subject to
change without notice. It is a version that has not been officially certified by the Secretary of State. Refer to the Maine Revised Statutes
Annotated and supplements for certified text.

The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our goal
is not to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to preserve
the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform research for or provide legal advice or interpretation of Maine law to the public.
If you need legal assistance, please contact a qualified attorney.
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